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7.1.1 
 

Measures initiated by the Institution for the promotion 

of gender equity during the last five years. 

Sr. No. Details of Documents Page No. 

1 Gender equity and sensitization Committees 

with their plans and reports  
03 - 22 

2 Gender sensitization survey of the institute 23 - 29 

3 Programs for women empowerment 30 -  49 

4 Gender audit report of Govt. College of 

Pharmacy, Karad  
40 - 67 
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Gender equity and sensitization Committees with 

their plans and reports  
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Women’s Grievance Redressal committee 
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Gender Equity and sensitization committee 2024 
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 Annual Gender Sensitization action plan
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Gender sensitization survey of Government 

college of Pharmacy, Karad 

Gender Sensitization Survey is a basic requirement to understand the sensitive needs of 

a particular gender. Under Indian conditions sensitization towards female gender 

should be taken with priority. It helps us to examine our personal attitude and beliefs 

and questions the realities that we thought we know.  

 Gender Sensitization Survey was carried out at Government College of pharmacy 

Karad through an online mode. The results of survey are very encouraging as the 

stakeholders of the institute have shown the awareness, care, attitude, and well being 

for wellness and equity attitude towards  women.  

Following graphs give us the idea about the same.  
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Conclusion 

The robust environment of GCOP Karad seems to be providing an encouraging 

sensitization towards women. The conducive conditions created, maintained and 

propagated in the institute are worth appreciative. 
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Programs for women empowerment 

“Naandi Foundation's Mahindra Pride Classroom – Employability 

Enhancement Program” 
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World Women Day Programme 

 

 

 

  



7. 1 Institutional Values and Social Responsibilities 
 
 

Government College of Pharmacy, Karad Page 18 of 39 

 

 

Steps towards women equity and empowerment 
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A concern towards Women’s Health and Hygiene 
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Awards and Appreciations: Best Outgoing Students (Girls)
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Gym facility for female staff and girl students 
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Gender audit report of  

Govt. College of Pharmacy, Karad  
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Government College of Pharmacy, Karad 

 

Gender Audit Report 2021 -22 
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INTRODUCTION 
With the blessings of Late Yashvantraoji Chavan and established by 

Government of Maharashtra to provide the technical education in rural area, 

Government College of Pharmacy was incepted as a tiny Department in the Government 

College of Engineering, Karad in 1964 to offer diploma course in Pharmacy and 

recognized to offer degree in 1965. The College gradually progressed into a reputed 

independent Institute with its own Postgraduate Departments and Research Centre.  

 The College is located on a beautiful sprawling campus of eight acres near the 

banks of Krishna- Koyana Rivers at Karad. Being the first Government Pharmacy 

Institution in Maharashtra, it has always experienced a distinguished identity among 

the other colleges. Affiliated to Shivaji University, Kolhapur, the college is approved by 

All India Council for Technical Education New Delhi, Pharmacy Council of India, New 

Delhi and Directorate of Technical Education, Maharashtra State, Mumbai.  The college 

transformed into the post graduate research institute in pharmacy in 1995 with an 

independent existence. 

 Our institute decided to conduct gender audit for the accreditation as it is a tool 

of mainstreaming gender. The authorities of Institute are always sensitive towards 

gender justice and hence all were eager to conduct gender audit. Gender audit allows 

the institute to review its organizational culture, establishes a base line against which 

progress can be measured over period of time, identifies critical gender gaps if any, and 

challenges ahead, and also recommends improvisation and innovations. 

 Since conducting gender audit is a stupendous task, collection of data from 

various departments, sections, units, hostels began well in advance. Once the data 

collection was over it was organized and analyzed sequentially highlighting gender 

balance among all stakeholders of the institute, enabling infrastructure, institutional 

mechanism for gender equity, gender balance in managerial position and gender 

balance policy, etc. 

 Gender sensitive features are discussed in the audit. Quantifiable conclusions are 

drawn where ever possible and recommendations are also made, so that 
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Governmentcollege of Pharmacy, Karadcarries forward its legacy of gender equity and 

will continue endeavor as gender sensitive institute. 

Gender sensitive features of Government College of 

Pharmacy,Karad 

 Government College of Pharmacy, Karad is located in Maharashtra 

where Chhatrapati Shivaji Maharaj introduced social revolution and gender equality.  

Following are Gender sensitive features of this institution: 

1 Having beautiful sprawling campus of huge eight acres with many multistoried 

buildings, Security in and around is a great challenge. But through a network of security 

personnel, CCTV cameras, alertness of hostel warden and rectors, discipline protocols,  a 

safe and healthy atmosphere is assured in the campus. Any Unwarranted incident and 

mishap related to Women safety is curtailed through this.                                                         

2.An independent ladies’ hostel with the cafeteria and mess facility in the campus paves 

the way for the easy access to girls for professional education. No female student from 

Jammu and Kashmir, Andman-Nicobar Island and north east regions of India is denied 

admission to ladies’ hostel. This has encouraged female students of above mentioned 

remote places of India to seek Pharma education at our Institute.  

3. Firmly believing in “Health is Wealth” The institute has separate gym for women. 

4. Strong grievance redressal system is an important feature of this institute which 

helps in maintaining healthy and fearless atmosphere. 

5. College organizes awareness raising programs consistently. The online survey carried 

out regarding gender sensitization of students depicted and confirmed that girl students 

are well aware of all gender sensitization issues and facilities provided to them  by the 

Institute, rights to happy living, ways to combat harassment, etc. 

6. All administrative/ Managerial positions including Principal, Heads of Departments, 

Registrar, Rectors etc. of the institute are graced by women at some period of audit time 

(2015-2024) 
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7. Birth anniversaries of important women social reformers especially Savitribai phule, 

Matoshrijijabai, Ahilyabai Holkar are celebrated at the institute. Besides paying 

homage to them, their life story and work are also narrated. 

8. All Girls and Women of the Institute have excelled in academics, cultural, sports and 

social activities. To recognize their achievement and encourage them many Prizes, 

awards are given. 

9. Women representation in every college committee is the established practice. This 

facilitates not only justice to the gender but the works of the committee also gets the 

gender perspective. 

10. The best outgoing female students of every course, viz. D.Pharm, B.Pharm, M.Pharm 

are selected and awarded with “Best outgoing female student award” Every year. 
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Gender parity among Stake holders 

Government College of Pharmacy, Karad being a public institute imparting 

Pharmacy education to the masses, has following main stake holders: 

A] Students admitted in various courses in the institute 

B] Teachers working in the institute  

C] Administrative staff in the institute 

D] Students admitted to NSS 

Following are the details of Gender parity (Male-Female 

ratio) among Stake holders: 

A] Students admitted in various courses in the institute. 

Government College of Pharmacy Karad, provides Diploma in Pharmacy, Bachelor of 

pharmacy and Masters of Pharmacy programs. 

The following statistics gives details of male-Female students’ ratio of various programs. 

 D. Pharm. 
   

 

 

 

Year Boys Girls Total Ratio male-Female 

2015-16 40 20 60 66.66 33.33333 

2016-17 40 18 58 68.96552 31.03448 

2017-18 38 26 64 59.375 40.625 

2018-19 35 25 60 58.33333 41.66667 

2019-20 30 36 66 45.45455 54.54545 

2020-21 30 35 65 46.15 53.84 

2021-22 21 38 59 35.59 64.40 

2022-23 30 39 69 43.47 56.53 

2023-24 31 36 67 46.26 53.74 
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B.Pharm 

Year Boys Girls Total Ratio male-Female 

2015-16 30 24 54 55.56 44.44 

2016-17 22 19 41 53.66 46.34 

2017-18 19 29 48 39.58 60.42 

2018-19 20 36 56 35.71 64.29 

2019-20 19 40 59 32.20 67.80 

2020-21 21 44 65 32.30 67.70 

2021-22 16 49 65 23.07 75.38 

2022-23 19 52 71 26.76 73.26 

2023-24 18 50 68 26.47 73.53 
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M.Pharm 
Year Boys Girls Total Ratio male-Female 

2015-16 6 14 20 30 70 

2016-17 9 11 20 45 55 

2017-18 12 8 20 60 40 

2018-19 12 8 20 60 40 

2019-20 7 15 22 31.81 68.18 

2020-21 6 16 22 27.27 72.72 
2021-22 6 16 22 27.27 72.72 
2022-23 12 22 34 35.29 64.71 
2023-24 11 20 31 35.48 64.52 
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Observation 
 

The male- female ratio among D. Pharmacy students does not show any 

steep changes. However, increase in the ratio in recent years is certainly encouraging. 

The data shows that number of girls admitted to B. Pharm. program has been 

increased consistently in last five years, thereby taking up the ratio of male to female 

from 26.46 to 73.53 

The post graduate classes in Pharmacy also have a good number of Girl students. 

The highest number of girl students are admitted in Academic year 2023-24, taking up 

the male: female ratio to 35:48 to 64.52 

Conclusion 

The female students are dominating in number in all programs of Pharmacy in 

this institute in the assessment years.  
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Observation 
 

Except in very rare cases, girls from all the admission reservation categories are 

found to have taken the admission to B. Pharm. program at Government College of 

Pharmacy, Karad. This is a very satisfying and proud feeling to all. Also, in most of the 

cases, girls have outnumbered boys. 

Girls from few categories viz., SBC, ST and NT are not seen to have been admitted to D. 

Pharm. program during early assessment year(s). However the number increased in the 

successive years. 

Girl students from all categories of reservations for admissions have been admitted to 

the post graduate programs in Pharmaceutical Sciences, which is a matter of pride to 

the Institution and Society, 

Total number of students in college 
 

 

 

 

 

 

 

 

 

 

Total number of students in college 
  

Year  Boys Girls  TOTAL  %male  %female 

2015-16 226 185 411 54.98 45.01 

2016-17 216 193 409 52.81 47.18 

2017-18 217 194 411 52.79 47.20 

2018-19 203 200 403 50.37 49.62 

2019-20 187 244 431 43.38 56.61 

2020-21 181 273 454 39.86 60.13 

2021-22 156 300 456 34.21 65.78 

2022-23 151 327 478 31.58 68.42 

2023-24 162 325 487 33.26 66.74 
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Observation 

The data of   % number of female students studying in the Institute has been increased 

to 66.74% in last five academic years. 
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Faculty ratio 

Year Male Female total Ratio  
2015-16 6 8 14 42.86 57.14 

2016-17 7 7 14 50.00 50.00 

2017-18 8 5 13 61.54 38.46 

2018-19 4 7 11 36.36 63.64 

2019-20 6 6 12 50.00 50.00 

2020-21 8 5 13 61.54 38.46 

2021-22 11 2 13 84.61 15.38 

2022-23 11 2 13 84.61 15.38 

2023-24 13 5 18 72.22 27.78 

 

 

Observation 

The dominance of either gender was not found over last five years. The variation in the 

number of female faculty was mainly due to government transfers, Retirements and 

deaths of faculty members. 
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Students admitted to NSS 

Year Boys Girls Total 
2015-16 40 10 50 
2016- 17 35 15 50 
2017- 18 32 18 50 
2018- 19 34 16 50 
2019-20 19 31 50 
2020- 21 18 28 46 
2021-22 19 31 50 
2022-23 16 24 30 
2023-24 18 27 45 

 

 

 

Observation 

 NSS was thought to be the area of boys half a decade back. With the gender 

sensitization, imbibing social responsibilities in students and encouraging them for 

social team works led to sharp rise in the number of girls students actively participating 

in NSS Programs. 

  

0

10

20

30

40

50

60

2015-16 2016- 17 2017- 18 2018- 19 2019-20 2020- 21 2021-22 2022-23 2023-24

Students admitted to NSS

Boys Girls Total



7. 1 Institutional Values and Social Responsibilities 
 
 

Government College of Pharmacy, Karad Page 38 of 39 

 

 

Conclusions and Recommendations 
 

1) Government college of Pharmacy, Karad campus is highly secured and safe. 24/7 

patrolling, network of security team, high resolution CCTV cameras and complete 

fencing of the campus make it safe and secure. This also ensures security of 

women stake holders of the institute 

 

2) All floors of campus Buildings have sufficient numbers of ladies’ toilets with 

necessary safety and privacy, ramps etc. which is highly creditable. Well 

equipped independent Girls’ common room with facilities recommended by all 

Apex bodies is another feather.  

 

3)  The institute provides hostel facility to female students, who need 

accommodation in the campus. There is an independent multistoried girls hostel 

building with 24 hours lady warden, woman security     personnel, technology 

driven security, a separate girls mess and all other necessary facilities and 

amenities. It is really commendable that Government College of Pharmacy, Karad 

takes care of outstation girls. No girl students from Jammu and Kashmir , 

Andaman-Nicobar Islands and north east Indian regions are kept deprived of the 

in the hostel. 

 

4) Ladies hostel is well equipped with safe drinking water, hot water, Geezers, 

quality food, sanitary napkin vending machine besides beautiful garden and 

Playing Ground area, thus making the girls’ stay in the campus highly 

comfortable. 

 

5) To address the health issues (Physical and Psychological) of all girls, a female 

medical officer is employed. Members of Gender sensitization committee of the 

institute help female students, to deal with their problems and motivate them. This 

is very heartening sign. 
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6)Grievanceredressal cell and anti ragging committee are at place paving the way for 

healthy and fearless atmosphere. Various programs arranged by the institute have 

contributed to awareness rising of students in this regard. 

 

7)A very good number of departments are headed by Women. This shows that more 

women are occupying Managerial/ administrative positions of power, which is 

highly inspiring.  

  8) Government College of Pharmacy,Karad has adopted the gender sensitization 

action plan. The institute follows all government rules and makes no gender 

discrimination. Having gender sensitization plan for the institute and following it 

meticulously is admirable. This non discriminatory policy is certainly going to take 

the Institute a long way. 

 

9) Birth anniversaries of important women social reformers are yet another feature 

which seeks appreciation. 

 

10) The performance of female students of the institute in Academics, sports, social, 

cultural activities is highly impressive and worth appreciating. The institute and 

Alumni’s initiatives and efforts in rewarding the best female outgoing students of 

various programs (Diploma, Degree and Post graduation in Pharmacy) run in the 

institute are strongly admirable. 


