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Gender Equity and sensitization committee 2024

2

GOVERNMENT OF MAHARASHTRA /
Govt. College of Pharmacy, Karad %,

Vidyanagar, Tal - Karad , Dist - Satara Pin Code - 415 124
(NAAC "A+ Grade Accredited by NAAC (2022) with CGPA 3.45)

0. & Fax No. (02164) 271196 (1SO 9001:2015 Certification award in 2018) i
E-Mail - geophS@rediffmallcom & AlCT P
e e (Approved by E . New Deihi, PCI New Delhi. DTE (M.S) &

Affiliated to M.S.B.T.E. Mumbal. Shivaji University. Kolhapur.) DTE Code - 6008

GCOPK/ TPO / Institute Activities /3558 Date: - 16.12.2024

Following Committee is constituted for Gender Equity and sensitization for Government College of
Pharmacy, Karad.

[1 Tor.P.R Mahaparale “Chairman
'f Dr.R.J.Dias Member ez |
3 Or.A. H. Hosmani [ Member
4 Or. S.R. Shahi - Member secretary
5 Or.I. D. Gonjari Member
{5 [ Prof.55.Pande [ Member
7 | Smt.s.s. Kirve Member

Codst

Dr. P. R. Mahaparale
Principal,
Government College of Pharmacy,
Karad.

Copy,
1. To all the committee members via HOD

2. Notice Board

PRINCIPA

e of
Gowt- 90\\6\9( ~rad
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Annual Gender Sensitization action plan

£
.‘l.' SAMTEAVEST Y MAMARASTTRA
jovt. C armacy, Karad
> Govt. College of Pharmacy, Ka
. 123541271195
T Vidvanagar, Tal - Karad | Dist - Satara Pin Code s
' 1964 Date: 16/08/2019
Annual gender sensitization action plan
1! 1o make students aware of Grnievarce redressal cammitles, women grievance redressal
commitien, internal caomplaint corrillee
To promole gender equ iy sensilzaton amongst students by organizing seminars and

sessions by facuitics
3] To tanduct workshcps that promotes Soversity ane gender-sensitive communication for
memburs and employces
4! 1o make students aware of certain Supreme Court udgments related to Workplace
$30') Act, 2013
51 To Promoting communicatian with respect for numar d gnity ane secial responsibility

(Prevention, Prohibitana

10 allow the recognit on of mult

NS0l representations of women

/10 promote Ccommumcations that represent wnblased representations of gender
cquty

8] To Conduct worksheps that promote diversity and gender-sensitive communication for
members and employees

9] Encouraging gir's students with speaal award

10) Faculty members o promote working together, far regresentations for leadersh P
reles, faclitate ‘mpart al particpat.on, gender oalance in team projects when possible
and bring empowerment spirit amongst the females

11) Yo raise awareness among females regarding vanous societal issues CONCErNINg women

[ anc career choices

12) 7o ensure that cur envirenment is gender inclusive and unbiased.

L3} 7o inform students sbout provision of common rooms consisting of cupboards, mirror,
basins, wash room for girls and boys. There are CCTV cameras are plag
st different locations

14} Security guards ore a1 the 3 f i ;
pervot s pui skt e R M SRS The sacury
ensure campus safety. Antiragping committee was established f1‘: o ecampus A9
3 ' y . d r the prevention of
f3gRiIng inside and outsice of the college premises.

15} 1t is mandatory for the students to keep their identity cards while on the campus -

ed in the college
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Gender sensitization survey of Government
college of Pharmacy, Karad

Gender Sensitization Survey is a basic requirement to understand the sensitive needs of
a particular gender. Under Indian conditions sensitization towards female gender
should be taken with priority. It helps us to examine our personal attitude and beliefs
and questions the realities that we thought we know.

Gender Sensitization Survey was carried out at Government College of pharmacy
Karad through an online mode. The results of survey are very encouraging as the
stakeholders of the institute have shown the awareness, care, attitude, and well being
for wellness and equity attitude towards women.

Following graphs give us the idea about the same.

Are you aware that gender sensitive issue prevails in the socity?

140 responses

® Yes
® No

Does college organise gender awareness program?

140 responses
pR\NC\P

nege of P

¥

mnacy,
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Are toilets for girls on the campus adequete in number?

140 responses

@ yes
® No

Are disposal bins and other required facilities available in the girls toilet?
140 responses
® Yes
® No
Is cleanliness maintained in girls toilet?
140 responses
@ Yes
® No

G

\NC\PP b
oVt (‘:o‘?\\ege of pharmacy:

Karad
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140 responses

@ yes
® No

Are adequete security provision made to ensure safety on the college campus?

common room?

140 responses

® Yes
® No

Does college have sufficient lighting in the corridors, classrooms and common areas, girls

(ICC) committee in the college?
140 responses

Are you aware about the existence of "mahila takrar nivaran samiti" and internal complaint cell

Government College of Pharmacy, Karad
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Have you or your friends been the victim of sexual harassment by the teaching faculty / non teaching
staff / students?
140 Responses

. Yes
@® ro

Does classroom offer equal opportunities for all genders?
140 responses

@ Yes
® No

Library and laboratory offer equal opportunities to all genders?

140 responses

Government College of Pharmacy, Karad Page 12 of 39
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Does college provide healthcare facilities like first aid assistance, availability of sanitory napkins?
140 responses

@ Yes
® No

)

Does women faculty accompany the girl students while going for industrial tours, visits?
140 responses
® Yes
® No
Do you feel safe in the college campus?
140 responses
® Yes
® No

Government College of Pharmacy, Karad Page 13 of 39
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Do you feel empowered when you leave the organisation after completing the course of study you

have undertaken (eg B. Pharm., D. Pharm., etc)?
140 responses

® Yes
® No

Are adequete security provision made to ensure safety on the college campus?
140 responses

@ yes
® No

Conclusion

The robust environment of GCOP Karad seems to be providing an encouraging
sensitization towards women. The conducive conditions created, maintained and
e.
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Programs for women empowerment

“Naandi Foundation's Mahindra Pride Classroom — Employability

Enhancement Program”

GOVERNMENT OF MAHARASHTRA
Govt. College of Pharmacy, Karad

Vidyanager, Tal - Karad , Dist — Satara Pin Code — 415 124

Ph.No. & Fax No. ummunn (IS0 9001:2015 Certification award in 2018)
E-Mail - geopkOS@rediffmail.c (Approved by AL.C.T.E . New Delhi. PCl New Delhi, D.T.E. (M.S.) &
peincipal.gropkarad@dtemaha i govie Affiliated to M.S.B.T.E. Mumbai. Shivaji University. Kolhapur.) DTE Code -

2 g

Waebsite www;opk (NAAC "A+" Grade credited by NAAC (2022) with CGPA 3.45)

GCOPK/ TPO / Training /2.4%7 ' Date ;- ES AUC W04

Notice

08 August 2024. All the students should to be present in auditorium hall of Government
College of Pharmacy, Karad, on 08.08.2024 at 3:45 pm.

This is for information and necessary needful.

@(_Aaﬁq‘?

Dr. R. D. Chakole
Principal,
Government College of Pharmacy,
Karad.

All the students of D. Pharm. B. Pharm and M. Pharm are informed that a guest lecture on,
“Career Guidance for Pharmacy Students”, By Dr. Vijay Bhambure has been organised on

Government College of Pharmacy, Karad
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World Women Day Programme

s OF PHARMACY
(#Z23 GOVT.COLLEGE OF PHE LT a0 +

2\ SAIDAPUR (VIDYANAGAR),
igfn § Phone No. (0)- (02164) 271196, Fax — (02164) 271196
Ban E-mail — geopk05@rediffmail.com

Date 06/03/2024

Notice

All the Diploma girl students are hereby informed that, we will
be celebrating “World Women’s Day” today on 07/03/2024 with a
motivational lecture by Hon. Dr. Mayura Kale (Associate Professor,

GCOPK) on the topic "Women Empowerment”
Time: 4.00 pm

Venue: Diploma lecture hall

aped Feudl

Staff. Co-ordinator. HOD
(smt S.P. Patil) % o (Dr. R. J. Dias)

Govt.College of Pharmacy, karad
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Steps towards women equity and empowerment
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A concern towards Women'’s Health and Hygiene
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Awards and Appreciations: Best Outgoing Students (Girls)

@ o

H -
B

T sitwufoTeTET AgIfagaTed, U5

faggrR, @Ews, Sy, e &7 vty e

principal gcopharad@dtemaharashtra,gov.in

Ref. No. GCOPK/KPSF/2021/ 7£(ﬂ

Date: 2 3 MAR 2021

Following awards of academic year 2019-20 will be disbursed during award function of Government
College of Pharmacy, Karad to be held in March or April 2021.

el ad 201920 =T A U 2021 T Bom=AT qefi faoRe wARAE géiel URaIRS /ey T

faaRor Bia.
EXA TRARS Prize TR waoq
Late Smt- Vijaya R. Chopade
i el ferr ew e wdt Memoriai aw;rg for secfring
, |TRafE & wrifer vem asf@r 9| highest marks in the subject “HAP | %. 400/~
wardiel “HAP I” a1 fdwarg w@ifie qor| 17 at B. Pharm. First year, First |yoiRaose
fafaur=ar fematan semester exam among the students
of GCOPK
Late Prof. A. S. Barde Memorial
i LA il Xaive award for securing highest marks
5 OOl ge aufRl  ¥eM WA |in the subject “Pharmaceutics” at %. 400/ —49
“mEgde’ A fwaa wdite o7 | B. Pharm. First year, First semester PRISREEE
afaur=n faemeatar exam among the students of
GCOPK
7
@ o [
@Tﬂ T o o '?'7.400/'—
13 E)Y{:" e 7ﬁ3_'7 Rgf—’ GWR‘:‘ (ﬁa) KPSF Best outgoing Male Student R T
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i a\ﬂjﬁw a'\’i' e Tﬁgﬂ @Z sfard (fk_vl) }:IPS|F chst oulgoing B. l’hurm '\5‘400/‘31
uden
(Male) LU
E!‘»fﬁwfr O —— T weee sfaré | KPSF Best outgoing s B. pharm | wmﬁ;g@m/—a
15 R Student
( ) & o, 16(Female) ENIGRE!
?\"ﬁ'\’W‘E - o0i . ph %.400/—
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Gym facility for female staff and girl students
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Government College of Pharmacy, Karad

Gender Audit Report 2021 -22
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Gender Audit Team

Government College of Pharmacy,
Karad
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Gender Audit Team
Sr. No Name Designation

1 Dr. P. R. Mahaparale Chairman

2 Dr. A.H. Hosmani Member

3 Dr. R.]. Dias Member

4 Dr.Y.V. Pore Member

5 Dr. (Ms). S.R. Sadana | Member Secretary
6 Dr. L. D. Gonjari Member

7 Dr. S. S Pande Member

8 Smt.S. S. Kirve Member
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INTRODUCTION
With the blessings of Late Yashvantraoji Chavan and established by

Government of Maharashtra to provide the technical education in rural area,
Government College of Pharmacy was incepted as a tiny Department in the Government
College of Engineering, Karad in 1964 to offer diploma course in Pharmacy and
recognized to offer degree in 1965. The College gradually progressed into a reputed

independent Institute with its own Postgraduate Departments and Research Centre.

The College is located on a beautiful sprawling campus of eight acres near the
banks of Krishna- Koyana Rivers at Karad. Being the first Government Pharmacy
Institution in Maharashtra, it has always experienced a distinguished identity among
the other colleges. Affiliated to Shivaji University, Kolhapur, the college is approved by
All India Council for Technical Education New Delhi, Pharmacy Council of India, New
Delhi and Directorate of Technical Education, Maharashtra State, Mumbai. The college
transformed into the post graduate research institute in pharmacy in 1995 with an

independent existence.

Our institute decided to conduct gender audit for the accreditation as it is a tool
of mainstreaming gender. The authorities of Institute are always sensitive towards
gender justice and hence all were eager to conduct gender audit. Gender audit allows
the institute to review its organizational culture, establishes a base line against which
progress can be measured over period of time, identifies critical gender gaps if any, and

challenges ahead, and also recommends improvisation and innovations.

Since conducting gender audit is a stupendous task, collection of data from
various departments, sections, units, hostels began well in advance. Once the data
collection was over it was organized and analyzed sequentially highlighting gender
balance among all stakeholders of the institute, enabling infrastructure, institutional

mechanism for gender equity, gender balance in managerial position and gender

arg/discussed in t}\}\e ggalgg QEnatttible conclusions are
Govt- Karad

NG nd recommendations are also made, so that
=
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Governmentcollege of Pharmacy, Karadcarries forward its legacy of gender equity and

will continue endeavor as gender sensitive institute.

Gender sensitive features of Government College of
Pharmacy,Karad

Government College of Pharmacy, Karad is located in Maharashtra

where Chhatrapati Shivaji Maharaj introduced social revolution and gender equality.
Following are Gender sensitive features of this institution:

1 Having beautiful sprawling campus of huge eight acres with many multistoried
buildings, Security in and around is a great challenge. But through a network of security
personnel, CCTV cameras, alertness of hostel warden and rectors, discipline protocols, a
safe and healthy atmosphere is assured in the campus. Any Unwarranted incident and

mishap related to Women safety is curtailed through this.

2.An independent ladies’ hostel with the cafeteria and mess facility in the campus paves
the way for the easy access to girls for professional education. No female student from
Jammu and Kashmir, Andman-Nicobar Island and north east regions of India is denied
admission to ladies’ hostel. This has encouraged female students of above mentioned

remote places of India to seek Pharma education at our Institute.
3. Firmly believing in “Health is Wealth” The institute has separate gym for women.

4. Strong grievance redressal system is an important feature of this institute which

helps in maintaining healthy and fearless atmosphere.

5. College organizes awareness raising programs consistently. The online survey carried
out regarding gender sensitization of students depicted and confirmed that girl students

are well aware of all gender sensitization issues and facilities provided to them by the

Institute, rights to happ

bvigesvays to combat harassment, €
RN @w’%
Altppsitions 1nclud1ng‘:]a\ cip Heads of Departments,

\2 o of Pharmady
Registrar, Rectors e‘. 0 ‘!: mSffufe are graced@gﬂ%%e(%g@‘asome perlod of audit time
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7. Birth anniversaries of important women social reformers especially Savitribai phule,
Matoshrijijabai, Ahilyabai Holkar are celebrated at the institute. Besides paying

homage to them, their life story and work are also narrated.

8. All Girls and Women of the Institute have excelled in academics, cultural, sports and
social activities. To recognize their achievement and encourage them many Prizes,

awards are given.

9. Women representation in every college committee is the established practice. This
facilitates not only justice to the gender but the works of the committee also gets the

gender perspective.

10. The best outgoing female students of every course, viz. D.Pharm, B.Pharm, M.Pharm

are selected and awarded with “Best outgoing female student award” Every year.

@w%\{
\NC\PA

PRI oV,

harma y
nege of P
Gowvt- ¢° Karad
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Gender parity among Stake holders

Government College of Pharmacy, Karad being a public institute imparting
Pharmacy education to the masses, has following main stake holders:

A] Students admitted in various courses in the institute

B] Teachers working in the institute

C] Administrative staff in the institute

D] Students admitted to NSS

Following are the details of Gender parity (Male-Female

ratio) among Stake holders:

A] Students admitted in various courses in the institute.

Government College of Pharmacy Karad, provides Diploma in Pharmacy, Bachelor of
pharmacy and Masters of Pharmacy programs.

The following statistics gives details of male-Female students’ ratio of various programs.

D. Pharm.

Year Boys Girls Total Ratio male-Female
2015-16 40 20 60 66.66 33.33333
2016-17 40 18 58 68.96552 31.03448
2017-18 38 26 64 59.375 40.625
2018-19 35 25 60 58.33333 41.66667
2019-20 30 36 66 45.45455 54.54545
2020-21 30 35 65 46.15 53.84
2021-22 21 38 59 35.59 64.40
2022-23 30 39 69 43.47 56.53
2023-24 67 y %6.26 53.74
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B.Pharm
Year Boys | Girls | Total | Ratio male-Female
2015-16 | 30 24 54 55.56 44.44
2016-17 | 22 19 41 53.66 46.34
2017-18 | 19 29 48 39.58 60.42
2018-19 | 20 36 56 35.71 64.29
2019-20 | 19 40 59 32.20 67.80
2020-21 | 21 44 65 32.30 67.70
2021-22 | 16 49 65 23.07 75.38
2022-23 | 19 52 71 26.76 73.26
2023-24 | 18 50 68 26.47 73.53

Gender ratio of admited students (B.Pharm)
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M.Pharm
Year | Boys | Girls | Total | Ratio male-Female
2015-16 | 6 14 20 30 70
2016-17 | 9 11 20 45 55
2017-18 | 12 8 20 60 40
2018-19 | 12 8 20 60 40
2019-20 | 7 15 22 31.81 68.18
2020-21| 6 16 22 27.27 72.72
2021-22| 6 16 22 27.27 72.72
2022-23 | 12 22 34 35.29 64.71
2023-24 | 11 20 31 35.48 64.52

Gender ratio of admited students (M.Pharm)
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Observation

The male- female ratio among D. Pharmacy students does not show any

steep changes. However, increase in the ratio in recent years is certainly encouraging.

The data shows that number of girls admitted to B. Pharm. program has been
increased consistently in last five years, thereby taking up the ratio of male to female

from 26.46 to 73.53

The post graduate classes in Pharmacy also have a good number of Girl students.
The highest number of girl students are admitted in Academic year 2023-24, taking up
the male: female ratio to 35:48 to 64.52

Conclusion

The female students are dominating in number in all programs of Pharmacy in

this institute in the assessment years.

Government College of Pharmacy, Karad Page 33 of 39



7. 1 Institutional Values and Social Responsibilities

Observation

Except in very rare cases, girls from all the admission reservation categories are

found to have taken the admission to B. Pharm. program at Government College of

Pharmacy, Karad. This is a very satisfying and proud feeling to all. Also, in most of the

cases, girls have outnumbered boys.

Girls from few categories viz., SBC, ST and NT are not seen to have been admitted to D.

Pharm. program during early assessment year(s). However the number increased in the

successive years.

Girl students from all categories of reservations for admissions have been admitted to

the post graduate programs in Pharmaceutical Sciences, which is a matter of pride to

the Institution and Society,

Total number of students in college

Total number of students in college

Year Boys Girls TOTAL | %male | %female
2015-16 226 185 411 54.98 45.01
2016-17 216 193 409 52.81 47.18
2017-18 | 217 194 411 52.79 47.20
2018-19 | 203 200 403 50.37 49.62
2019-20 | 187 244 431 43.38 56.61
2020-21 | 181 273 454 39.86 60.13
2021-22 156 300 456 34.21 65.78
2022-23 151 327 478 31.58 68.42
2023-24 | 162 325 487 33.26 66.74
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Total number of students in college
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M Total number of students in college Boys

B Total number of students in college Girls
Total number of students in college TOTAL

B Total number of students in college %male

M Total number of students in college %female

Observation

The data of % number of female students studying in the Institute has been increased

to 66.74% in last five academic years.
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Faculty ratio

Year Male | Female | total Ratio
2015-16 | 6 8 14 | 42.86 | 57.14
2016-17 7 7 14 | 50.00 | 50.00
2017-18 | 8 5 13 | 61.54 | 38.46
2018-19 | 4 7 11 | 36.36 | 63.64
2019-20 6 6 12 | 50.00 | 50.00
2020-21 8 5 13 | 61.54 | 38.46
2021-22 | 11 2 13 | 84.61 | 15.38
2022-23 | 11 2 13 | 84.61 | 15.38
2023-24 | 13 5 18 | 72.22 | 27.78

Faculty ratio
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Observation

The dominance of either gender was not found over last five years. The variation in the
number of female faculty was mainly due to government transfers, Retirements and

deaths of faculty members.
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Students admitted to NSS

Year Boys Girls Total
2015-16 40 10 50
2016-17 35 15 50
2017-18 32 18 50
2018-19 34 16 50
2019-20 19 31 50
2020- 21 18 28 46
2021-22 19 31 50
2022-23 16 24 30
2023-24 18 27 45

Students admitted to NSS

60
50
40

30

2015-16 2016-17 2017- 18 2018-19 2019-20 2020- 21 2021-22 2022-23 2023-24

N
o

1

o

H Boys M Girls mTotal

Observation

NSS was thought to be the area of boys half a decade back. With the gender
sensitization, imbibing social responsibilities in students and encouraging them for
social team works led to sharp rise in the number of girls students actively participating

in NSS Programs.
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Conclusions and Recommendations

1) Government college of Pharmacy, Karad campus is highly secured and safe. 24/7
patrolling, network of security team, high resolution CCTV cameras and complete
fencing of the campus make it safe and secure. This also ensures security of

women stake holders of the institute

2) All floors of campus Buildings have sufficient numbers of ladies’ toilets with
necessary safety and privacy, ramps etc. which is highly creditable. Well
equipped independent Girls’ common room with facilities recommended by all

Apex bodies is another feather.

3) The institute provides hostel facility to female students, who need
accommodation in the campus. There is an independent multistoried girls hostel
building with 24 hours lady warden, woman security = personnel, technology
driven security, a separate girls mess and all other necessary facilities and
amenities. It is really commendable that Government College of Pharmacy, Karad
takes care of outstation girls. No girl students from Jammu and Kashmir ,
Andaman-Nicobar Islands and north east Indian regions are kept deprived of the

in the hostel.

4) Ladies hostel is well equipped with safe drinking water, hot water, Geezers,
quality food, sanitary napkin vending machine besides beautiful garden and
Playing Ground area, thus making the girls’ stay in the campus highly

comfortable.
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6)Grievanceredressal cell and anti ragging committee are at place paving the way for
healthy and fearless atmosphere. Various programs arranged by the institute have

contributed to awareness rising of students in this regard.

7)A very good number of departments are headed by Women. This shows that more
women are occupying Managerial/ administrative positions of power, which is

highly inspiring.

8) Government College of Pharmacy,Karad has adopted the gender sensitization
action plan. The institute follows all government rules and makes no gender
discrimination. Having gender sensitization plan for the institute and following it
meticulously is admirable. This non discriminatory policy is certainly going to take

the Institute a long way.

9) Birth anniversaries of important women social reformers are yet another feature

which seeks appreciation.

10) The performance of female students of the institute in Academics, sports, social,
cultural activities is highly impressive and worth appreciating. The institute and
Alumni’s initiatives and efforts in rewarding the best female outgoing students of
various programs (Diploma, Degree and Post graduation in Pharmacy) run in the

institute are strongly admirable.
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